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The Modern Slavery Act 2015 (MSA 2015) focuses specifically on the issue of modern slavery 
to ensure offenders are suitably reprimanded with severe sentences. Modern slavery 
encompasses the offences of: 'slavery' where ownership is exercised over a person; 'servitude' 
which involves the obligation to provide service imposed by coercion; forced or compulsory 
labour' involves work or service exacted from any person under the menace of a penalty and 
for which the person has not offered themselves voluntarily; and I human trafficking' concerns 
arranging or facilitating the travel of another with a view to exploiting them. 

The MSA 2015 requires large businesses with sales of over a specified amount to be 
transparent about their efforts to eradicate Slavery and Human Trafficking. This statement 
therefore explains the steps we have taken during the financial year to ensure that slavery 
and human trafficking is not taking place in any of our supply chains or any part of our 
business. 

Our organisation 

Composed of V12 Sports and Classics Ltd who retail and prepare used cars from our sites in 
Hinckley, Rugby, Stoke, Wolverhampton, Luton, Witham, Worksop and Newcastle Under 
Lyme. All our business sites are located in the UK as are our suppliers. We directly employ 
around 200 staff. 

We have contracts of employment in place for all of our employees. Additionally, our contracts 
are supported by our human resources policies and procedures. 

V12 Sports and Classics Ltd conducts "right to work" checks on all direct employees prior to 
them commencing their roles with the Company. This includes checking, where applicable, 
that the employee has a valid work visa and is of an appropriate age to work. 

We allow all individuals who work or provide services to us the right to freely choose 
employment and, the right to associate freely with other individuals. 

Workers are free to choose whether to join a trade union or not and as a result of our training, 
we offer an environment which is free from harassment and unlawful discrimination. 
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We ensure our working practices are in accordance with the Equality Act 2010 and all 
employment legislation. We do not engage in forced or involuntary labour and have a zero 
tolerance approach to the same, meaning we do not tolerate any of our suppliers engaging in 
such conduct. 

Based on our risk assessments, we deem the risk of slavery or human trafficking occurring 
within V12 Sports and Classics Ltd direct employee population or contract staff population 
under our direct supervision, to be low. 

Due diligence  

The following processes are in place throughout our organisation to embed our values and 
mitigate the risk of modern slavery or human trafficking taking place within our organisation: 
HR processes: We have HR and operational processes which reduce the risk of modern slavery 
and human trafficking for our direct employees. Our HR function is responsible for all 
recruitment activities and in doing so follows standard recruitment procedures. Our use of 
employment agencies and temporary labour agencies has been identified as a potential area 
of risk and work is ongoing in 2023 to strengthen our processes and due diligence in these 
areas.  

Whistleblowing procedures:  

The Group operates various channels for concerns to be raised, including a confidential 
whistleblowing framework which allows concerns to be raised on a confidential basis to our 
Chief Risk Officer through our Head of Compliance, or by escalation to an independent non-
executive Director. Throughout the year the Company received no reported concerns 
regarding modern slavery in its operations. If such an issue was reported, the Company would 
immediately undertake a thorough investigation of the issue and if substantiated, the 
Company would put in place robust action plans to protect any victims and eliminate the issue. 

Our supply chains include: 

• Sourcing vehicles from UK based auction houses 
• Sourcing vehicles from UK based lease companies 
• Occasionally sourcing vehicles directly from vehicle manufacturers (which will be 

subject themselves to strict Modern Slavery Act obligations) 

• Purchasing vehicles directly from customers as part of a part exchange offering 

• Purchasing vehicle parts from UK based suppliers 

• Obtaining vehicle industry related goods and services from UK based companies 

Supplier adherence to our values 

We have zero tolerance to slavery and human trafficking and expect all our business partners 
to share this approach. 
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A copy of this statement is available on the company website for our business partners to 
inspect. 

We currently do not engage with suppliers in high risk areas. However, if our risk assessment 
informs us that this situation has changed, we will introduce practices such as including our 
policy with all supply chain agreements and ask suppliers to confirm that they undertake 
business in a way that is consistent with that policy. 
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